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Who Took the Survey?

112 St. Paul’s parishioners took the survey (over half)
94% are members
63% are Women

37% are Men




St. Paul’s Members

Relationship Status Age of Participants

COMMITTED SAME SEX 3%
RELATIONSHIP 8%
COMMITTED HETEROSEXUAL
RELATIONSHIP 8%

WIDOWED

DIVORCED

SINGLE

MARRIED ‘ ‘
|

0O 10 20 30 40 50 60 70 80 90

= Race: 94% White, 3% Other, 2% Mixed Race, 1% Hispanic
= 78% have children.

= 3% speak Spanish in their home




St.Paul’'s Families

Number of Children Ages of Children




St. Paul’s Members

Education Employment Status

Bl High School B Associates Degree
B Bachelor's Degree MO Master's Degree
O Doctorate

B FT Student

= Not Employed
® Employed PT
= Employed FT

m Retired

Doctor...




100k-150k

75,000-99,999

50,000-74,999

Under 50,000

Did Not Disclose

St. Paul’'s Members

Annual Income Range




We Came, We Saw, We Stayed

Parents

s than ;

Music Program

40%




We Came, We Saw, We Stayed

What Kept You at
St. Paul's?

« Clergy

* Feeling of
Community

* Welcoming
Atmosphere

e Strong Music
Program




Ministry from the
Pulpit

= We prefer a sermon
that lasts about 10-20
minutes.

=Sometimes, length
doesn’t matter, as long
as its good!
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We Are Engaged

« The majority of members attend 10:30
Service.
* 90% attend weekly.

B am. Sur‘lda:.l.
1030 . m.
Sumnday

1210 pom
Wednesday

0%

Sunday sdul
farmatio

Chiure

gefaal fyauth
Chatir
Gentlerman o

Moble Paverty
EEETL TG

e usalion_

Women's Srmal
group

Fun and
Fellowship..

Special Event$

Other (pleas
sl

0% 10% 3% 1 5% B0% TS BlrG

Education, Outreach and Fellowship
Participation



We Are Called to
Serve

89% have volunteered at
St. Paul’s

33% have served on the
vestry




We Give Time, Talent, and Treasure

Annual Household
How we offer financial support Contribution

Did not disclose
10,000+
7,500-10,000
5,000-7,499
3,500-4,999

3,000-3,499
2,000-2,999
1000-1,999
500-999

Less than 500




We Seek a
Faithful
Pastor

Our new rector should
have strength in:

* Preaching

« Pastoral Care

 Liturgical Leadership

« Congregational
Development

« Commitment to
Community Ministries
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An Experienced Rector

Desired experience in How important is experience
ordained ministry as a rector?




A Strong and Visionary Leader

Experience with Urban

Leadership Style Ministries

We want a rector who has general
oversight but delegates much
management; rather than personally

managing all church functions and
activities.




